
 
 

NOTICE OF PUBLIC MEETING 
of the 

Board of Directors of 
SOMERSET ACADEMY OF LAS VEGAS 

Notice is hereby given that the Board of Directors of Somerset Academy of Las Vegas, a public 
charter school, will conduct a public meeting on May 18, 2021 beginning at 6:00 p.m. at 4650 
Losee Road, North Las Vegas, NV 89081 and via Zoom Webinar. The public is invited to 
attend. Those attending in person must wear a mask. Attendance will be limited according 
to Governor Sisolak’s most current directive. 

 
Please click the link below to join the webinar: 
 
https://us02web.zoom.us/j/83585796273?pwd=U3ZBbm9yK05qNGRFbkJkUGJOK0JBdz09  
Passcode: 059014 or via phone +12532158782 or +13462487799 
 
Attached hereto is an agenda of all items scheduled to be considered. Unless otherwise stated, 
the Board Chairperson may 1) take agenda items out of order; 2) combine two or more items 
for consideration; or 3) remove an item from the agenda or delay discussion related to an item. 

 
 

Reasonable efforts will be made to assist and accommodate physically handicapped persons 
desiring to attend or participate at the meeting. Any persons requiring assistance may contact 
Dena Thompson at (702) 431-6260 or dena.thompson@academicanv.com two business days 
in advance so that arrangements may be conveniently made. 
 
If you would like copies of the meeting agenda, support materials or minutes, please visit the 
school’s website at https://www.somersetacademyoflasvegas.com/ For copies of meeting 
audio, please email dena.thompson@academicanv.com  

 
 

Public comment may be limited to three minutes per person at the discretion of the Chairperson. 
Please email dena.thompson@academicanv.com to submit or sign up for public comment. 
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We prepare students to excel in academics and attain knowledge through life-long learning by dedicating ourselves to providing 
equitable, high-quality education for all students. We promote a culture that maximizes student achievement and fosters the 

development of accountable 21st Century learners in a safe and enriching environment. 
 

 
 
 
 
 

Board of Directors 

John Bentham – Board Chair 
Sarah McClellan – Board Vice Chair 

LeNora Bredsguard – Board Secretary 

Travis Mizer – Board Treasurer 
Cody Noble – Board Member 

Will Harty – Board Member 
Renee Fairless – Board Member 

 

Meeting of the Board of Directors 
May 18, 2021 

 
 
 
 
 

AGENDA 
 

 
1. CALL TO ORDER AND ROLL CALL  

 
2. PUBLIC COMMENT 

(No action may be taken on a matter raised under this item of the agenda until the matter itself has been specifically 
included on an agenda as an item upon which action will be taken.) 
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3. CONSENT AGENDA (For Possible Action) (All items listed under the Consent Agenda are considered routine 

and will be enacted by one motion. There will be no separate discussion of these items unless a Board Member or 
member of the public so requests, in which case the item(s) will be removed from the consent agenda and considered 
along with the regular order of business.) 
 
a. Approval of Minutes from the April 6, 2021 Board Meeting 

b. Approval of Recommendations from the Finance Committee: 

1. School Financial Performance (Not for Action) 
2. Acceptance of Funds for School Based Mental Health Services Grant and Approval of 

Somerset’s Required 25% Match 
3. Approval of the Recommended Janitorial Vendor for the Aliante, Lone Mountain, Losee, 

North Las Vegas, Skye Canyon, and Stephanie Campuses  
4. Approval of the Recommended Vendor for Seal Coat Projects at the Sky Pointe and 

North Las Vegas Campuses  
5. Approval of the Recommended Vendor for New Chain Link Fence for the North Las 

Vegas Campus 
6. Approval of the Recommended Vendor for New Playground Surface for the North Las 

Vegas Campus 

7. Presentation of the Fiscal Comparison Report (Not for Action) 
 
 

4. ACTION & DISCUSSION ITEMS  
 (Action may be taken on those items denoted “For Possible Action”) 
 

a. Academic Progress Reports, Campus Recognitions, and Updates (For Discussion) 

b. Discussion Regarding Academic Impact on Classroom Ratio (For Possible Action) 

c. Post Sale Bond Presentation (For Discussion) 

d. 10th Anniversary Celebration (For Possible Action) 

e. Discussion and Possible Action Regarding the Purchase of Property Adjacent to Sky Pointe 
Campus (For Possible Action) 

f. Discussion Regarding 2021/2022 Board Meeting Schedule and Work Session Schedule (For 
Possible Action) 
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5. ANNOUNCEMENTS AND NOTIFICATIONS

6. MEMBER COMMENT

7. PUBLIC COMMENT
(No action may be taken on a matter raised under this item of the agenda until the matter itself has been specifically
included on an agenda as an item upon which action will be taken.)

8. ADJOURN MEETING

This notice and agenda has been posted on or before 9 a.m. on the third working day before the 
meeting at the following locations: 

1) Somerset Aliante Campus – 6475 Valley Dr., North Las Vegas, NV 89084
2) Somerset Lone Mountain Campus – 4491 N. Rainbow Blvd., Las Vegas, NV 89108
3) Somerset Losee Campus – 4650 Losee Road, North Las Vegas, NV 89081
4) Somerset North Las Vegas Campus – 385 W. Centennial Pkwy, North Las Vegas, NV 89084
5) Somerset Sky Pointe Campus – 7038 Sky Pointe Dr., Las Vegas, NV 89131
6) Somerset Skye Canyon Campus – 8151 N. Shaumber Road, Las Vegas, NV 89166
7) Somerset Stephanie Campus – 50 N. Stephanie St., Henderson, NV 89074
8) Henderson City Hall, 240 South Water Street, Henderson, NV
9) Las Vegas City Hall, 495 S. Main St., Las Vegas, NV
10) North Las Vegas City Hall, 2250 Las Vegas Blvd. North, North Las Vegas, NV
11) Notices.nv.gov
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3 – Consent Agenda 
Number of Enclosures:  
 

 

SUBJECT: Consent Agenda 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Move to approve the items for action on the consent agenda. 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 2-3 Minutes 
Background: Support materials and/or background has been provided to the 
Board. All items on the consent agenda which are for action can be approved in 
one motion; however, individual items may be taken off the Consent Agenda if 
the Board deems that discussion is necessary. 
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3a – Minutes from the April 6, 2021 Board Meeting 
Number of Enclosures: 1 
 

 

SUBJECT: Minutes Approval 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: A board meeting was held on April 6, 2021. As such, the minutes 
will need to be approved for that meeting.  
Submitted By: Staff 
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MINUTES 
of the meeting of the  

BOARD OF DIRECTORS of SOMERSET ACADEMY OF LAS VEGAS 
April 6, 2021 

 

Board of Directors of Somerset Academy of Las Vegas held a public meeting on April 6, 2021 at 
6:00 p.m. at 4491 N. Rainbow Blvd. and via Zoom webinar. 

 

1. Call to Order and Roll Call 

 Board Chair John Bentham called the meeting to order at 6:08 p.m. In attendance were Board 
members LeNora Bredsguard, Sarah McClellan, John Bentham, Travis Mizer, Will Harty, Cody Noble, 
and Renee Fairless.  

 Also present were Principal Lee Esplin, Principal Cesar Tiu, Principal Jessica Scobell, Principal 
Shannon Manning, Principal Christina Threeton, and Interim Principal Renae Notaro; as well as Somerset 
Inc. representatives Bernie Montero and Suzette Ruiz. JJ Christian with Intellatek and Academica 
representatives Marla Devitt, Ryan Reeves, Trevor Goodsell, and Gary McClain were also in attendance. 

  

2. Public Comment 

 There was no public comment. 

 

3. Consent Agenda 

a. Minutes from the February 2, 2021 Board Meeting and the March 6, 2021 Strategic 
planning Meeting 

b. Approval of Recommendations from the Finance Committee: 
1. School Financial Performance 
2. Acceptance of Project Aware Sub Grant Funds for the North Las Vegas Campus  
3. Approval of the use of Bond Funds for Seeking Bids for Projects at the Losee Campus 
4. Approval of the use of Bond Funds for Seeking Bids for Projects at the Aliante 

Campus 
5. Approval of the use of Bond Funds for Seeking Bids for Projects at the Skye Canyon 

Campus 

Member McClellan moved to approve the consent agenda, as presented. Member Noble 
seconded the motion, and the Board voted unanimously to approve. 

 

4. Academic Progress Reports, Campus Recognition and Updates  

 Principal Cesar Tiu addressed the Board and stated that Dyson Twitchell, a Lone Mountain 
student, would be a featured speaker at the NJHS International Induction Ceremony. Principal Tiu and 
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Member Bentham presented Dyson with a certificate in recognition of the honor. Dyson Twitchell 
addressed the Board and thanked Somerset Academy for providing so many opportunities to him as a 
student. Principal Christina Threeton addressed the Board and stated that the North Las Vegas campus 
had recently completed a Kid’s Health Challenge and raised $4268. She recognized Reuben Bellotte, a 
middle school teacher, who had applied for and received the Amazon Future Engineer grant; and school 
psychologist, Dana Holtz, who had applied for and received the School Based Mental Health Services 
Grant, which would benefit several campuses. Principal Threeton recognized the Somerset Assistant 
Principals during Assistant Principal Week, and the paraprofessionals for Paraprofessional Day. 

  Principal Jessica Scobell addressed the Board and stated that elementary was now full-day, with 
about 450 students attending. She thanked the assistant principals and instructional assistants for working 
to ensure that the days went smoothly. Principal Scobell recognized the high school student council for 
planning a Senior Gala to be held on April 30th with a formal dinner for the senior class students. Principal 
Shannon Manning addressed the Board and stated that Aliante campus also participated in the Kid’s Heart 
Challenge and had raised $17, 084. She stated that the North Las Vegas police department had donated 
egg dye to the students, then visited the campus to see the egg creations. Principal Manning noted that 
approximately 60 students were participating in tutoring sessions. 

 Interim Principal Renae Notaro addressed the Board and recognized the Stephanie assistant 
principals and the campus paraprofessionals. She also recognized Mindy Paul, the Dean of Students, 
noting that Ms. Paul was leading a marketing and outreach committee to promote the Stephanie campus. 
Assistant Principal Notaro reviewed the campus highlights, including Nevada Reading Week, College and 
Career Week, testing, and an upcoming award ceremony. Principal Lee Esplin addressed the Board and 
recognized the Sky Pointe assistant principals and paraprofessionals. He stated that the students recently 
completed the ACT tests and noted that 8 students had perfect scores in English, reading, or both. Three 
students had achieved a composite score of 36. Principal Esplin stated that the student council was 
planning a prom for the junior and senior students. He noted that, with the exception of 3 students, all 
students who wanted to be on campus were able to attend in person. Principal Esplin provided a short 
update for the Skye Canyon campus, noting that Skye Canyon had as many students on campus as 
possible.  

 

5. Interview of Principal Candidates for the Stephanie Campus:  

a. Darryl Wyatt 
b. David Fossett 
c. Meagan Hoffman 

The Board interviewed Darryl Wyatt, David Fossett, and Meagan Hoffman for the position of 
principal at the Somerset Stephanie campus. The Board asked a series of questions to qualify the applicants 
for the position. The questions included the following topics: 

• The reason for the interest in Somerset/Stephanie campus principal position 
• Star rating system and methods/experience to improve ratings 
• Honoring the campus accomplishments while pushing for improvements – action plan 
• Long range plans 
• Experience in conflict resolution 
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• Philosophy on collaboration and accountability  
• Budget and funding 
• Previous experience that would benefit campus/system  
• Definition of a leader 
• Maintaining/building culture and community 
• Philosophy on English language learners and chronic absenteeism 
• Handling adversity and constructive criticism  
• Improvements in response to pandemic  
• Meaning of putting kids first 

Mr. Darryl Wyatt addressed the Board to introduce himself and reviewed his experience as 
reflected on his resume. During the question interview session Mr. Wyatt relayed the following: 

• He had heard good things about the Somerset system and was interested in a system which 
allowed for autonomy along with collaboration among leaders. He would like to make a 
difference in the charter world. 

• The Star rating could be useful and meaningful if used correctly. The data should be used to 
drive instruction.  

• He would spend time observing the campus and engaging with the stakeholders to replicate 
the successful areas.  

• He reviewed one instance where he was able to advocate for an assistant principal candidate 
who had been deemed unready for the position without causing conflict. 

• Principals were responsible for collaborating with the teachers for the improvement of the 
school. Principals and teachers should be held accountable for improvements when provided 
with training and tools to meet expectations. 

• He had experience in setting and following a budget.  
• He would spend time learning about the campus and then incorporate his knowledge and 

experience. 
• To improve Star ratings it was important to make data driven decisions. Teachers needed to 

understand the standards and be provided with training to help identify the targeted students. 
• A good leader was a facilitator and provided teachers with the tools to be successful. 
• Good strategies and understanding were needed to help English language learners become 

successful. Utilize a group effort, including social workers, to combat chronic absenteeism 
• He appreciated constructive criticism which helped him improve for the sake of the students. 
• An improved response to the pandemic would have included better, quicker communication 

with stakeholders. 
• Putting kids first meant ensuring that students were at the forefront of the decision and that 

decisions were made for the benefit of the students. 

Mr. David Fossett addressed the Board to introduce himself and reviewed his experience as 
reflected on his resume. During the question interview session Mr. Fossett relayed the following: 

• He was introduced to benefits of Somerset by Mr. John Barlow and later given the chance to 
join Somerset by Principal Scobell.  
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• In order to improve the school ratings he would need to ensure that the teachers were focused 
on the things that were important for the growth of the students.  

• He had developed an action plan which was distributed to the Board. The plan included 
developing a dual immersion program to increase enrollment interest. He would also like to 
introduce a middle school CTE pathway. To improve culture and climate he would meet one 
on one with all teachers during the first four weeks of school. 

• Because Somerset had lived up to his expectations he was committed to remaining at the school 
for a long time and helping to make a great system even better.  

• With the understanding that a set curriculum was needed for the school, he would also work 
with long time teachers to maintain their momentum in student growth. 

• In order to hold staff accountable he needed to get to know them and collaborate on education 
goals. He could be a support as staff members worked towards career goals. He would ensure 
that the climate and culture fostered growth. 

• Under Principal Scobell’s leadership he had been given the opportunity to help create the 
teacher pay budget. He was also tasked with overseeing Title I and grants. In addition, he had 
received training on budgeting through the Doral Leadership program. 

• Through his experience he had learned that good teaching was good teaching no matter what 
grade. While in Tonapah, although he worked mainly with the high school, he would spend at 
least one day a month at the elementary campus. 

• To build culture and community he would need to find ways to connect with all stakeholders. 
He provided examples of wearing a Spiderman suit or playing his guitar and singing for all 
classes during Zoom lessons. He noted the need to stay current in order to give the community 
the best options for growth.  

• He stated that the Somerset system had responded as well as could be expected, and better than 
most of the State, during the pandemic. Somerset was able to maintain the focus of teaching 
students. 

• Putting kids first meant being willing to do anything needed to help kids. He would need to 
ensure that the safety and academic growth of students was the school’s main focus. 

Ms. Fossett concluded his interview time by asking what his relationship with the Board would 
look like as a principal. Member Bentham stated that each campus had a dedicated Board member, noting 
that Member Fairless worked the Stephanie campus; however, all Board members were available to assist 
any campus.  

 Ms. Meagan Hoffman addressed the Board to introduce herself and asked each Board member to 
reflect on what had inspired them to be a part of the Somerset family, noting that her reason had been her 
family and ensuring that her children were able to receive a good education. Ms. Hoffman reviewed her 
experience as reflected on her resume. During the question interview session Ms. Hoffman relayed the 
following: 

• While the Star system was not perfect, the data could be used to help drive the instruction for 
each child. Students had the opportunity to be at the Stephanie campus for nine years, during 
which time they could achieve great growth provided by a qualified staff using data to drive 
teaching. 

• She would take the time to learn what successful programs had been used at the campus. Take 
the existing successful programs and add programs that had been successful at Lone Mountain 
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or use aspects of the Lone Mountain programs to tweak the Stephanie programs to benefit the 
students. 

• By working with staff to make decisions and set goals, the expectations would be known to all 
parties. Once expectations were known the accountability would follow. She would have 
conversations with teachers to provide feedback from observations and evaluations. As 
principal she would expect to be held accountable for the data and parent surveys.  

• While attending Doral Leadership she had received training in budgets. She had been 
responsible for the technology update budget and had been involved in grant writing.  

• Her previous experiences had helped her develop people skills. She would use the people skills 
to create partnerships with families. It was important to be innovative and think outside the 
box, while collaborating with teachers and families.  

• She would immerse herself in the exiting culture. She would learn the strengths of the teachers, 
get to know the students, and get to know the families. As a leader she wanted to foster the 
educator’s ability to soar. Leadership was built around trust and relationships.  

• She would ensure that all students were being enriched and meeting growth models. It was 
important to use data to find the opportunity gap students and help them grow. 

• As principal she would need to be available and recognizable to the students and families. She 
would concentrate on getting to know the students and be transparent following family surveys.  

• The Somerset system had realized that each campus was unique. Each campus was able to 
develop the best plan for their stakeholders to provide an education for students during the 
pandemic. 

• She realized that it was important to put kids first from the moment she walked in the door. 
Every single minute should be a connection for the students. Any changes should benefit the 
students, their learning and their social/emotional well-being. Putting kids first created a highly 
engaged classroom.  

Ms. Hoffman concluded his interview time by asking the Board what they were looking for in a 
principal for the Stephanie campus. Member Bentham stated that they were looking for someone who 
would put kids first, while maintaining a 5 Star campus. They wanted a principal who would go to the 
school, learn what was working, and bring new ideas and passion to improve on what was working. 

 

6. Discussion and Possible Action to Appoint a Principal for the Stephanie Campus 

 Each Board member took a few minutes to voice opinions about the candidate interviews. Member 
Bredsguard stated that she was impressed with Mr. Fossett’s enthusiasm and Ms. Hoffman’s knowledge 
and teaching experience. She noted that Mr. Wyatt was well trained. Member Noble stated that both 
internal candidates would be great in the future; however, his first choice was Mr. Wyatt. Member Mizer 
stated that the internal candidates would be good; however he did not think they were ready yet. His choice 
was Mr. Wyatt. Member McClellan stated that Mr. Wyatt appeared to be great with parents and 
communities; however, she had concerns about the transition to the Stephanie campus. She preferred the 
internal candidates.  

 Member Fairless stated that she thought Ms. Hoffman was the most prepared to step into the 
position. Her second choice was Mr. Fossett. Member Bentham stated that the candidates from the system 
were great. Member Harty stated that, although there were three great candidates, he would prefer the two 
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internal candidates. Discussion ensued regarding the experience, knowledge, and passion of the 
candidates. Principal Tiu and Principal Scobell provided insight on the candidates from their campuses.  

 Member Harty moved to appoint Mr. Fossett as the new principal at the Stephanie campus. 
Member Mizer seconded the motion, and the Board voted unanimously to approve. 

 Member Bentham thanked Interim Principal for her time leading the campus and thanked the 
Stephanie staff members for their support.  

 

7. Discussion Regarding Academic Impact on Classroom Ration 

 This item was tabled. 

 

8. Review and Approval of Initial Budget for the 2021/2022 School Year 

 Mr. Trevor Goodsell addressed the Board and stated that the true numbers for funding had not yet 
been received; however, the budget being presented was consistent with the current budget. He noted that 
the final budget would be presented to the Board following the current legislative session. 

 Member Harty moved to approve the initial budget, as presented. Member seconded the 
motion, and the Board voted unanimously to approve. 

 

9. Bond Financing Resolution 

 Mr. Goodsell stated that the Aliante and Skye Canyon campuses were available to purchase. He 
asked the Board to the financing resolution. He reviewed the parameters of the financing resolution as 
contained in the support materials. 

 Member McClellan moved to approve the bond financing resolution. Member Harty 
seconded the motion, and the Board voted unanimously to approve. 

 

10. Review and Possible Action to Approve the Janitorial Vendor for the Aliante, Lone 
Mountain, Losee, North Las Vegas, Skye Canyon, and Stephanie Campuses from the Following: 
ABM, BGM – Brilliant General Maintenance, Get Clean Work, HES Facilities Services, JaniCrew 
Janitorial Services, Jani-King of Nevada, Janitorial Services, Marsden West, MasterCorp 
Commercial Services, and Nellis Building Services 

 This item was tabled. 

 

11. Review and Possible Action to Approve the Vendor for Seal Coat Projects at the Sky Pointe 
and North Las Vegas Campus from the Following: Stripe a Lot, J and J, Affordable, and American 
Pavement 

 This item was tabled. 

12



 

Page 7 of 7 
 

 

12. Presentation of the Fiscal Comparison Report 

 This item was tabled. 

 

13. Discussion Regarding 2021/2022 Board Meeting Schedule and Strategic Planning Meeting 
Schedule 

 This item was tabled. 

 

14. Academica Announcements and Notifications 

 There were no announcements. 

 

15. Member Comment 

 Member Bentham thanked everyone who had attended and participated in the meeting. 

 

16. Public Comment  

 There was no public comment. 

 

17. Adjournment 

 The meeting was adjourned at 10:18 p.m. 

 

Approved on: _______________________ 

 

___________________________________ 
Secretary of the Board of Directors 
Somerset Academy of Las Vegas 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b – Approval of Recommendations from the Finance Committee 
Number of Enclosures: 1 
 

 

SUBJECT: Recommendations from the Finance Committee 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: The Finance Committee held a meeting on May 14, 2021 to discuss 
items that impact Somerset financially.  The DRAFT minutes from the Finance 
Committee meeting have been included. 
Submitted By: Staff 
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MINUTES 
of the meeting of the  

 SOMERSET ACADEMY OF LAS VEGAS FINANCE COMMITTEE 
May 14 2021 

 

  Somerset Academy of Nevada Finance Committee held a public meeting on May 14, 2021, at 
12:00 p.m. at 8151 N. Shaumber Road, Las Vegas, NV 89166 and via Zoom meeting.  

 

1. CALL TO ORDER AND ROLL CALL 

 Committee Member Travis Mizer called the meeting to order at 12:11 p.m. In attendance were 
Committee Members Travis Mizer, Will Harty, and Jill Dayne. 

 Also present were Principal Kate Lackey, Principal Lee Esplin, Interim Principal Renae Notaro, 
Sandy Smith, and John Bentham. Academica representatives Marc Clayton, Gary McClain, and Marla 
Devitt were also in attendance. 

 

2. PUBLIC COMMENT 

 There was no public comment. 

 

3. ACTION & DISCUSSION ITEMS 

a. Review and Approval of the Minutes from the March 26, 2021 Finance Committee 
Meeting 

Member Jill Dayne moved to approve the minutes from the March 26, 2021 finance 
committee meeting. Member Harty seconded the motion, and the Committee voted 
unanimously to approve. 

b. Review and Discussion of Somerset Academy Financial Performance 

Mr. Marc Clayton addressed the Committee and reviewed the financial performance as 
contained in the support materials. He stated that the numbers contained in the financial 
framework portion were the year end projected numbers. Somerset should pass all areas of the 
framework including the debt to asset ratio.  

Mr. Clayton stated that the surplus was $7.2 million, which was $6.9 million more than 
budgeted; adding that the DSA revenue and budgeting at 95% were the main reasons for the 
positive variance. Mr. Clayton noted that savings were being realized in janitorial, anticipated 
COVID related costs, food expenses, and salaries and benefits. Professional fees were over 
budget. Member Harty asked if the bonuses included in the budget had already been paid out, 
to which Mr. Clayton replied in the affirmative.   
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c. Discussion and Possible Action to Recommend Acceptance of Funds for School Based 
Mental Health Services Grant and Approval of Somerset’s Required 25% Match 

Principal Lee Esplin addressed the Committee and stated that one of the system 
psychologists, working with the principals, wrote the grant. The grant was intended to develop 
internships with psychologists or social workers. He explained that, although the grant was just 
approved, the funds needed to be spent by the end of September. The grant would be used to 
provide a stipend for the mentor of the intern with Somerset matching 25% of the funds. 
Principal Esplin stated that they were working with Academica and the State to explore 
possible ways to meet the deadline and judiciously use the funds. Principal Esplin stated that 
the Committee could recommend acceptance of the funds now, which would allow the funds 
to be used if the principals were able to find a way to meet the requirements and the deadlines. 
Ms. Sandy Smith addressed the Committee and stated that the grant was written for a 
contracted employee; adding that the school psychologists were not contracted employees 
through Somerset. Member Harty noted that the Committee could approve the acceptance and 
the hurdles mentioned could be addressed as needed.  

Member Harty moved to recommend approval of the grant, as presented. Member 
Dayne seconded the motion, and the Committee voted unanimously to approve.  

d. Discussion and Possible Action to Recommend Approval of Janitorial Vendor for the 
Aliante, Lone Mountain, Losee, North Las Vegas, Skye Canyon, and Stephanie 
Campuses from the Following: ABM, BGM – Brilliant General Maintenance, Get Clean 
Work, HES Facilities Services, JaniCrew, Jani-King of Nevada, Marsden West, 
MasterCorp Commercial Services, and Nellis Building Services 

Mr. Gary McClain referred to the support materials and stated that Brilliant was being 
recommended for all of the campuses except North Las Vegas. The recommended vendor for 
the North Las Vegas campus was ABM. The recommended vendors were the vendors currently 
working on each campus following the dismissal of the previous vendor. 

Member Dayne moved to recommend approval of Brilliant as the janitorial vendor 
for the Aliante, Lone Mountain, Losee, Skye Canyon, and Stephanie campuses; and ABM 
as the vendor for the North Las Vegas campus. Member Harty seconded the motion, and 
the Committee voted unanimously to approve. 

e. Discussion and Possible Action to Recommend Approval of Vendor for Seal Coat 
Projects at the Sky Pointe and North Las Vegas Campuses from the Following: Stripe a 
Lot, J and J, Affordable, and American Pavement 

Mr. McClain referred to the support materials and stated that the Board had deferred the 
maintenance last year. During that time he was able to verify the areas in which each campus 
was responsible for the work. He was recommending the approval of J and J. Member Harty 
asked why the recommendation was for J and J instead of Affordable. Mr. McClain stated that 
the J and J bid was the most comprehensive.  

Member Harty moved to recommend approval of J and J as the vendor for the Sky 
Pointe and North Las Vegas campuses. Member Dayne seconded the motion, and the 
Committee voted unanimously to approve. 
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f. Discussion and Possible Action to Recommend Approval of Vendor for New Chain Link 
Fence for North Las Vegas Campus from the Following: All Star, Tiberti, and Denali-
Sub 

Mr. McClain stated that the wrought iron fence surrounding the playground area at the 
North Las Vegas campus was degrading and required quite a bit of upkeep. He noted that the 
fence also caused safety concerns. Mr. McClain stated that chain link was the most affordable 
option to replace the fencing. The low bidder, All Star Fence, was being recommended. 

Member Dayne moved to recommend approval of All Star Fence as the chain link 
vendor for the Somerset Academy North Las Vegas campus. Member Harty seconded 
the motion, and the Committee voted unanimously to approve. 

Member Harty asked if the existing fence was being removed and if the administration was 
in agreement, to which Mr. McClain replied in the affirmative. 

g. Discussion and Possible Action to Recommend Approval of Vendor for New Playground 
Surface for North Las Vegas Campus from the Following: Evans, Park Pro, and Green 
Living Services 

Mr. McClain stated that the kindergarten play area resurfacing was deferred last year. The 
surface was not adequate and needed to be replaced. He noted that the students were kept off 
of the area this year; however, with students back on campus, the area was needed. Mr. 
McClain stated that the vendor who replaced the other area was willing to honor the bid from 
last year.  

Member Harty moved to recommend approval of Green Living Services for the work 
done at North Las Vegas. Member Dayne seconded the motion, and the Committee voted 
unanimously to approve. 

h. Presentation of the Fiscal Comparison Report 

Mr. Clayton referred to the summary of presented information. He noted that the funding 
structure was changing and some grant funds might not be available in the future. Mr. Clayton 
stated that per pupil revenue had been compared with Pinecrest, Doral, and SLAM. He noted 
that Somerset was comparable with Doral. Pinecrest was a little higher due to State grants 
received. SLAM was higher due to federal grants. Mr. Clayton reviewed the per student 
amounts based on revenue, teacher pay, admin pay, total salaries, and net income. The per 
student amount was lower than Doral and Pinecrest, and higher than SLAM. Net income per 
student was a little higher, which indicated there was some room to allocate to salaries. The 
salaries and benefits comparison showed a different way to look at the salaries. 

Mr. Clayton referred to the roster to budget page in the support materials, and noted that a 
few schools were under budget and a few were over budget. He stated that staff turnover would 
attribute to a lower overall salary expense for a school. Long term subs was another factor 
which attributed to lower salary expense. Member Harty thanked Mr. Clayton for the 
information provided. He stated that the most important issue to him was being able to 
complete with other systems in the valley. He noted that the average salary comparison to other 
charter schools showed that Somerset was below the average. He stated that the information 
indicated that the Board should feel comfortable giving a directive to Academica to work with 
the principals to revise the budget to increase salaries.  
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Principal Kate Lackey addressed the Committee and stated that starting pay two years ago 
was $40,000. Last year the starting pay increased to $40,500; however, because of the salary 
freeze, new teachers were hired at a higher rate than two year teachers. Principal Lackey stated 
that she felt that it was necessary to bump the existing teacher pay up to be comparable. She 
further stated that some faculty members had received Masters or Doctors certificates during 
the last two years. She would like to be able to make the pay more equitable for all teachers, 
depending on experience and degrees, while also giving percentage increases and pay for 
performance increases. Member Harty stated he would like to see the Somerset average salaries 
more in line with other systems. Principal Esplin stated that the principal cohort would be 
looking at restructuring pay for performance and percentage raises.  

Member Harty stated that, using the information on the salary comparison to other charter 
schools, he had calculated the average salary for teachers, not including Somerset. Using that 
information Somerset was just under 5% too low relative to the average. If salaries and wages 
were increased by 5% it would be $1.5 million, which he felt that Somerset could afford. Mr. 
Clayton noted that the averages included Mater Academy; adding that Mater Academy was on 
the high end of salaries due to Title I funding. Member Harty acknowledged that it would take 
more in depth analysis; however, he was confident that salary increases were possible.  

 

4. ANNOUNCEMENTS AND NOTIFICATIONS 

 There were no announcements. 

 

5. MEMBER COMMENT 

 There was no member comment. 

 

6. PUBLIC COMMENT 

 There was no public comment. 

 

7. ADJOURNMENT 

 The meeting was adjourned at 1:00 p.m. 

 

 

Approved on: ___________________ 
 
 

     ______________________________ 
 
____________________ of the Finance Committee of 
Somerset Academy of Las Vegas 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b1 – School Financial Performance 
Number of Enclosures: 1 
 

 

SUBJECT: School Financial Performance 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: The Finance Committee reviewed the school financial performance 
during the May 14, 2021 meeting.   
Submitted By: Staff 
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Somerset Academy of Las Vegas

Financial Update

March 2021
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Current Assets 40,554,517             Current Assets 35,952,324                  
Current Liabilities 7,055,277                Current Liabilities 7,133,811                     
Current Raito 5.75                          Current Raito 5.04                               

Unrestricted Cash 23,838,961             Unrestricted Cash 23,406,296                  
Total Expenses (including grants) 72,627,376             Total Expenses (including grants) 68,887,665                  
Less: Depreciation 4,564,130                Less: Depreciation 3,491,142                     
Total Cash Expenses 68,063,246             Total Cash Expenses 65,396,523                  
Total Cash Expenses / 365 186,475                   Total Cash Expenses / 365 179,169                        
Unrestricted Days Cash 127.84 Unrestricted Days Cash 130.64

Actual Avg ADE Enrollment 9,460                       Actual Avg ADE Enrollment 9,074                            
Projected Enrollment 9,614                       Projected Enrollment 9,036                            
Forcast Accuracy 98.40% Forcast Accuracy 100.42%

Debt Default No Debt Default No
Facility Lease Default No Facility Lease Default No

Current Year Net Surplus 6,688,726                Current Year Net Surplus 7,189,343                     
Current Year Total Revenues 
(including grants) 79,316,102             

Current Year Total Revenues 
(including grants) 76,077,008                  

Current Total Margin 8.43% Current Total Margin 9.45%

Surplus Over Last 3 Years 16,844,495             Surplus Over Last 3 Years 12,113,470                  

Total Revenues Over Last 3 Years 223,220,254           Total Revenues Over Last 3 Years 196,100,693                
Current Total Margin 7.55% Current Total Margin 6.18%

Total Debt (Less: PERS) 141,889,347           Total Debt (Less: PERS) 109,615,930                
Total Assets 163,486,701           Total Assets 127,658,111                
Debt to Asset Ratio 86.79% Debt to Asset Ratio 85.87%

CY Unrestricted Cash 23,838,961             CY Unrestricted Cash 23,406,296                  
CY Restriced Cash 14,351,634             CY Restriced Cash 10,629,156                  
CY Total Cash 38,190,595             CY Total Cash 34,035,452                  
PY Total Cash 34,035,452             PY Total Cash 26,747,156                  
Cash Increase (Decrease) 4,155,143                Cash Increase (Decrease) 7,288,296                     

Unrestricted Days Cash on Hand Unrestricted Days Cash on Hand

Nevada SPCSA Financial Framework (w/ projections)

Current Year Prior Year

Current Ratio Current Ratio

Enrollment Forcast Accuracy Enrollment Forcast Accuracy

Debt Default Debt Default

Total Margin Total Margin

Total Margin 3 Year Total Margin 3 Year

Debt to Asset Ratio Debt to Asset Ratio

Cash Flow (including Restricted Cash) Cash Flow (including Restricted Cash)
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Total CY Cash Total CY Cash 34,035,452.00             
Total Cash 3 Years Ago 26,747,156.00        Total Cash 3 Years Ago 20,881,583.00             
Cash Increase (Decrease) (26,747,156)            Cash Increase (Decrease) 13,153,869                  

Net Surplus 6,688,726                Net Surplus 7,189,343                     
Plus: Depreciation 3,544,142                Plus: Depreciation 3,491,142                     
Plus: Interest 5,058,129                Plus: Interest 5,175,002                     
Plus: Lease Expense 2,338,643                Plus: Lease Expense 2,598,235                     
Plus: Debt Issuance Cost 1,019,988                Plus: Debt Issuance Cost -                                 
Net Surplus, Net 18,649,628             Net Surplus, Net 18,453,722                  

Annual Principal 3,170,679                Annual Principal 2,954,806                     
Interest Expense 5,058,129                Interest Expense 5,175,002                     
Lease Expense 2,338,642                Lease Expense 2,598,235                     
Total Debt Payments 10,567,450             Total Debt Payments 10,728,043                  

DSCR 1.765                       DSCR 1.720                            

Cash Flow 3 Years Ago Cash Flow 3 Years Ago

Debt Servcie Coverage Ratio Debt Servcie Coverage Ratio

Nevada SPCSA Financial Framework (w/ projections) continued…
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Projected 9,614.00                 Projected 1,121.00                  
Q1 9,364.32                 Q1 1,057.81                  
Q2 9,510.85                 Q2 1,102.69                  
Q3 9,504.87                 Q3 1,105.76                  
Q4 Q4
Avg ADE 9,460.01                 Avg ADE 1,088.75                  
ADE to Projected 98.40% ADE to Projected 97.12%

Projected 996.00                    Projected 2,153.00                  
Q1 975.11                    Q1 2,092.22                  
Q2 989.60                    Q2 2,122.22                  
Q3 993.69                    Q3 2,122.21                  
Q4 Q4
Avg ADE 986.13                    Avg ADE 2,112.22                  
ADE to Projected 99.01% ADE to Projected 98.11%

Projected 1,245.00                 Projected 2,107.00                  
Q1 1,174.41                 Q1 2,127.18                  
Q2 1,199.32                 Q2 2,142.08                  
Q3 1,202.12                 Q3 2,124.64                  
Q4 Q4
Avg ADE 1,191.95                 Avg ADE 2,131.30                  
ADE to Projected 95.74% ADE to Projected 101.15%

Projected 996.00                    Projected 996.00                     
Q1 988.14                    Q1 949.05                     
Q2 994.84                    Q2 960.10                     
Q3 995.45                    Q3 961.00                     
Q4 Q4
Avg ADE 992.81                    Avg ADE 956.72                     
ADE to Projected 99.68% ADE to Projected 96.06%

Title IIA 318,230.15             Net Surplus 7,207,750               
Title IV- Part A- (Losee) 75,162.05               Plus: Depreciation -                           
Title IA- LOSEE 360,056.50             Plus: Interest 6,453,375               
Title IA-  NLV 204,432.08             EBIDA 13,661,125             
NV ESSER (CARES) 799,479.73             
Aliante CSP 494,519.34             
Syke Canyob CSP 372,047.58             
SPED B 986,212.66             
ESSER 463,205.46             
AB309 Block Grant 281,666.46             
(CTE) State Competitive Grant- SC Teaching and Training80,920.00               
(CTE) State Competitive Grant- Losee Teaching and Training80,920.00               
College and Career Readiness 40,407.40               
Career and Technical Education (CTE) State Allocation Grant39,680.59               
SWxS Social Workers in Schools Grant312,800.00             
School Facilities Round 2 Funding 84,309.80               
Total 4,994,050               

Grant and Title Awards EBIDA

Somerset System

Lone Mountain

Other Key Financial Information

North Las Vegas

Aliante

Losee

Sky Pointe

Average Daily Enrollment

Skye Canyon Stephanie
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Actual Budget Variance
Income

Distributive School Account (DSA) 52,529,110$        49,217,070$        3,312,040$         
State Special Education 2,255,316            2,259,960            (4,644)                  
Federal Grant 850,710                725,325                125,384               
National School Lunch 612,986                1,498,438            (885,452)             
Donations from Private Sources 465,973                324,473                141,500               

Total - Income 56,714,094$        54,025,266$        2,688,828$         

Expense
Salaries 20,320,395$        19,181,396$        (1,138,999)$        
Bonus 588,202                528,380                (59,822)                
SPED Salaries 1,269,294            2,113,767            844,474               
SPED Bonus 30,596                  -                         (30,596)                
   Total Salaries and Bonus 22,208,486          21,823,543          (384,943)             
Retirement Contributions (PERS) 4,481,217            6,228,836            1,747,618           
Employee Taxes and Benefits 3,413,375            3,796,842            383,466               
   Total Salaries and Benefits 30,103,079$        31,849,220$        1,746,142$         

Tuition Reimbursement 14,100$                49,500$                35,400$               
Training and Development 41,686                  41,250                  (436)                     
Affiliation Fee Training 3,488                    259,037                255,549               
Consumables 1,105,739            987,650                (118,089)             
Supplies 280,803                632,189                351,386               
SPED Supplies 26,389                  91,620                  65,231                 
Textbooks 85,357                  -                         (85,357)                
SPED Textbooks 133                        -                         (133)                     
Technology 9,039                    31,296                  22,256                 
SPED - Contracted Services 1,324,967            1,057,556            (267,411)             
Substitute Services 194,181                993,263                799,081               
Contracted Services - Data Analysis 80,000                  -                         (80,000)                
Athletics 6,231                    63,750                  57,519                 
Affiliation Fee Inc 259,362                259,037                (325)                     
Professional Services 3,962,093            3,680,804            (281,289)             
State Administrative Fee 656,614                647,593                (9,021)                  
Operations 295,645                527,663                232,018               
Food Expenditures 393,580                1,456,659            1,063,078           
Building Operations and Maintenance 3,430,564            3,641,542            210,979               
Utilities 782,654                1,023,750            241,096               

Total - Expense 43,055,706$        47,293,379$        4,237,673$         

Other Income and Expenses
Interest Income 2,737                    -                         (2,737)                  
Interest Expense 6,453,375            6,453,375            -                        

Net Income 7,207,750$          278,512$             6,929,238$         

Somerset Academy of Las Vegas
Income Statement Budget vs. Actual

From July 2020 to March 2021
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b2 – Acceptance of Funds for School Based Mental Health 
Services Grant and Approval of Somerset’s Required 25% Match 
Number of Enclosures: 3 
 

 

SUBJECT: School Based Mental Health Services Grant 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: Somerset Academy has been awarded the School Based Mental 
Health Services Grant for the Lone Mountain, North Las Vegas, Sky Pointe, and 
Skye Canyon campuses, in the amount of $17,000. The award of the grant 
requires Somerset to match 25%, or $4250. The Finance Committee is being 
asked to recommend approval of acceptance of the grant and approval to match 
25% of the funds.   
Submitted By: Staff 
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From: Patricia Sanborn <psanborn@doe.nv.gov> 
Sent: Friday, April 9, 2021 11:58 AM 
To: Dana Holtz <Dana.Holtz@sessnv.com> 
Cc: Amber Reid <areid@doe.nv.gov>; Christy McGill <cmcgill@doe.nv.gov> 
Subject: SBMHS Grant Award and Budget Template  

  

Hello, 
  
Congratulations! Somerset Academy has been awarded $17,000 of School  Based 
Mental Health Services Grant funds to support the Recruitment and Retention 
activities as submitted on your Letter of Intent! 

  
Please see attached pre-formatted Budget Template for the allowable activities to 
support your program. Certain cells have been locked and will not allow data to 
be entered. These funds can only be used for the allowable activities. The Read 
First tab will help guide you in completing your budget.  
  
The budget period will be from the time of the executed subaward through 
September 29, 2021. Please make every effort to submit the completed budget 
template as soon as possible in order to expedite the subaward process. Along 
with the executed subaward you will receive an updated RFF template along with 
the In-Kind tracking sheet to assist you in tracking the 25% match required of this 
grant.  
  
If you have any questions, please feel free to contact me.  
  
Thank you, 
  
  

Pat Sanborn 

She/Hers 
State Coordinator  
School Climate Transformation Project 
Health and Wellness 
Nevada Department of Education 
Office for a Safe and Respectful Learning Environment 
700 E. Fifth St. 
Carson City, NV. 89701 
(775) 684-4033 - desk 
psanborn@doe.nv.gov  
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SBMHS Grant – Scope of Work – 4-6-21 
 

SCOPE OF WORK FOR SCHOOL BASED MENTAL HEALTH SERVICES GRANT SUBAWARDS 

The purpose of the School-Based Mental Health Services Grants program is to increase the number of 
qualified mental health service providers that provide school- based mental health services to students 
in local educational agencies with demonstrated need. To accomplish this goal, two strategies will be 
emphasized; 1) recruitment and, 2) retention of school based mental health services professionals (SB- 
MHSPs) in high need schools. Data will be collected and reported in compliance with the Government 
Performance Results Act (GPRA) measures, as stated below in Section II.E. 

DELIVERABLES – RECRUITMENT 

For each Recruitment activity that the applicant has listed in their initial letter of interest, a detailed 
explanation in the budget narrative is required in order to receive reimbursement of funds.  

1) student dual enrollment - tuition & fees 
2) dual enrollment: incentives/ transportation 
3) recruitment & marketing: to diverse students 
4) stipends for supervision of practicum students 
5) stipend for practicum students 
6) relocation bonus  
7) signing bonus (W/3 yr commitment) 
8) licensing exam fee  
9) licensing fee (social work) 
10) licensing fee (NDE) 

DELIVERABLES – RETENTION 

For each Retention activity that the applicant has listed in their initial letter of interest, a detailed 
explanation in the budget narrative is required in order to receive reimbursement of funds.  

1) stipends for clinical supervision 
2) stipend for clinical interns 
3) student loan partial rep-payments 
4) professional development (CEUs) 
5) membership dues (prof assoc) 
6) conference dues/fees 
7) clinical licensing exam 

DELIVERABLES - MATCH 

1) These funds have a federal match requirement of 25%. Match can come from any unmatched 
state dollars and should be illustrated in detail in your budget and contribute to the overall 
School Based Mental Health Services Project. 

2) Match will accompany all Request for Funds to NDE.  NDE will request documentation of match 
for reporting purposes. 
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SBMHS Grant – Scope of Work – 4-6-21 
 

DELIVERABLES – DATA COLLECTION AND REPORTING 

In order to support a robust program evaluation and reporting of outcomes under the School Based 
Mental Health Service Project, all grantees will need to provide data on the following GPRA measures. 
Each recipient will be required to submit a monthly report on a pre-designated Data Collection form, 
which will be created by the Office for a Safe and Respectful Learning Environment.  

(a) The number of SB-MHSP recruited as a result of the grant 

(b) The number of SB-MHSP retained as a result of the grant 

(c) The reduction in the ratio of students to MH service providers for each LEA with 
demonstrated need served by the grant 

(d) The increase in the number of SB-MHSP hired annually for each LEA with a demonstrated 
need served by the grant as compared with the average number of such providers hired in 
each LEA in the 5 years prior to receiving the grant 

(e) The reduction in the annual attrition rate of SB-MHSP for each LEA with a demonstrated 
need served by the grant compared with the average attrition rate of such providers in 
each LEA in the 5 years prior to receiving the grant 
 

Additional data and narrative may be requested for the Interim and Annual Performance 
Reports, generally due by the end of April for the October 1 – March 31 reporting period, and 
annually for the April 1 – September 30 reporting period.  

This data must be maintained within the provisions of all federal and state laws regarding 
student information and confidentiality (i.e. FERPA and HIPPA).  
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b3 – Approval of the Recommended Janitorial Vendor for the 
Aliante, Lone Mountain, Losee, North Las Vegas, Skye Canyon, and Stephanie 
Campuses 
Number of Enclosures: 2 
 

 

SUBJECT: Janitorial Vendor 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: Janitorial vendor bids and rubric were presented to the Finance 
Committee and are included with the support materials. The Finance 
Committee recommends approval of Brilliant as the vendor for Aliante, 
Lone Mountain, Losee, Skye Canyon, and Stephanie; and ABM for North 
Las Vegas. 
Submitted By: Staff 
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Somerset Academy of Las Vegas 
Janitorial Services Bid Process Summary 

Objectives: 

To secure quality bids via the public bid process by providing thorough specifications of services to the 
interested bidders. 

To concisely and accurately present results of the bidding process; including management’s recommendation 
as well as a staff’s recommendation from the School Administartion 

To support the Board of Directors in concluding this process by their selecting of a provider for each school. 

Process Description: 

As of October 2020 the six schools listed began a contract with Magic Brite janitorial, due in large part to the 
attractive savings. Magic Brite had performance up and downs and it became necessary to remove them from 
the schools at different times over the last 3-4 months. All of the campuses had to go to a month to month 
agreement; Brilliant was selected by most campuses due to the performance that Sky Pointe was receiving 
under their new contract with Brilliant. North Las Vegas chose ABM as a monthly provider because ABM was 
able to restore the same crew that the Administration of that campus was familiar with and approved of their 
previous performance. 

All six campuses below request that they keep their current provider as specified. The following sheet provides 
the financial comparison for all six bidding companies. 

Recommendations: Approve as presented below; based on staff preference. 

School /Size Sq. Ft.   Provider/Price SQ FT  Monthly  Annual  Current Budget 

Aliante   Brilliant   $7,942   $95,299 $103,220 

 70,142   .113 

Lone Mountain Brilliant   $6,349   $76,192 $82,537 

 56,215   .113 

Losee   Brilliant   $16,655  $199,863 $216,619 

 149,490  .106 

North Las Vegas ABM    $6,879   $82,548 $90,402 

 62,540   .111 

Skye Canyon  Brilliant   $6,155   $73,860 $80,015 

 54,191   .114 

Stephanie  Brilliant   $6,170   $74,040 $80,210   

55,000   .112 
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Scope:

School: School:

Company Monthly Annual Company Monthly Annual
JaniCrew $7,014 $84,168 JaniCrew $6,254 $75,048
ABM $7,224 $86,688 HES $6,565 $78,780
Brilliant $7,942 $95,299 ABM $6,879 $82,548
Marsden $8,064 $96,768 Brilliant $6,954 $83,448
HES $8,207 $98,484 Marsden $7,291 $87,492
Nellis $11,755 $141,060 Nellis $10,747 $128,964

School: School:

Company Monthly Annual Company Monthly Annual
JaniCrew $5,622 $67,464 JaniCrew $5,419 $65,028
ABM $5,777 $69,324 ABM $5,777 $69,324
Brilliant $6,349 $76,192 Brilliant $6,155 $73,860
Marsden $6,445 $77,340 Marsden $6,229 $74,748
HES $6,565 $78,780 HES $6,565 $78,780
Nellis $9,404 $112,848 Nellis $9,068 $108,816

School: School:

Company Monthly Annual Company Monthly Annual
HES $14,772 $177,264 JaniCrew $5,500 $66,000
JaniCrew $14,949 $179,388 ABM $5,777 $69,324
ABM $15,891 $190,692 Brilliant $6,170 $74,040
Brilliant $16,655 $199,863 Marsden $6,184 $74,208
Marsden $17,073 $204,876 HES $6,565 $78,780
Nellis $25,525 $306,300 Nellis $9,404 $112,848

Somerset Academy NLV Campus

Base Pricing

Somerset Academy Skye Canyon Campus

Somerset Academy Stephanie Campus

Academica Nevada Bidding Rubric
Somerset Academy Aliante Campus 

Janitorial Service

Base Pricing

Somerset Academy Lone Mtn. Campus

Base Pricing

Base Pricing

Base Pricing

Somerset Academy Losee Campus 

Base Pricing
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b4 – Approval of the Recommended Vendor for Seal Coat 
Projects at the Sky Pointe and North Las Vegas Campuses 
Number of Enclosures: 1 
 

 

SUBJECT: Seal Coat Vendor 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: Seal coat vendor bids and rubric were presented to the Finance 
Committee and are included with the support materials. The Finance 
Committee recommends approval of J and J as the seal coat vendor.  
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b5 – Approval of the Recommended Vendor for New  Chain 
Link Fence for the North Las Vegas Campus 
Number of Enclosures: 1 
 

 

SUBJECT: Chain Link Fence Vendor 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: Chain link fence vendor bids and rubric were presented to the 
Finance Committee and are included with the support materials. The Finance 
Committee recommends approval of All Star Fence as the chain link fence 
vendor.  
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b6 – Approval of the Recommended Vendor for New  
Playground Surface for the North Las Vegas Campus 
Number of Enclosures: 1 
 

 

SUBJECT: Playground Surface Vendor 
               Action 
               Appointments 
               Approval  
       X     Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Consent 
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 0 Minutes 
Background: Vendor bids and rubric for the playground surface were presented 
to the Finance Committee and are included with the support materials. The 
Finance Committee recommends approval of Green Living Services as the 
playground surface vendor.  
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 3b7 – Presentation of the Fiscal Comparison Report 
Number of Enclosures: 1 
 

 

SUBJECT: Fiscal Comparison Report 
               Action 
               Appointments 
               Approval  
               Consent Agenda 
       X     Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Gary McClain 
Recommendation:  
Proposed wording for motion/action:  
 
Consent  
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 7-10 Minutes 
Background: During the strategic planning meeting discussion regarding the goal 
to become for financial sound to facilitate increasing teacher pay, Member Harty 
requested a detailed salary report. 
Submitted By: Staff 
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Somerset Academy of Las Vegas 
Fiscal Review
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Multi year Per Pupil Revenue Comparison

District

Year Ending Clark Somerset Pinecrest Doral

Sports 
Leadership and 
Management

2020 11,830 8,390 8,609 8,340 9,089 

2019 11,484 7,919 8,734 7,905 8,116 

2018 10,710 7,841 8,274 7,810 7,930 

2017 10,287 7,648 8,314 7,628 7,728 
*Per pupil funding amounts were calculated based on Audited Financial Statements
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Per Student Comparison to other Charter schools

Per Student Amounts

Somerset Doral Pinecrest
Sports Leadership and 

Management

Revenue 8,443 8,130 8,359 8,849 

Teacher Pay 2,426 2,457 2,487 2,352 

Admin Pay 266 361 349 481 

Total Salaries 4,415 4,633 4,585 4,672 

Net Income 1,187 794 1,033 835 

* Per student amounts are annualized based on January 2021 financial information

As noted above, Somerset’s per student spending is less than two of the three comparable schools. Based on 
current employee levels, increasing spending to match the highest per student amount of $2,487 would cost 
approximately $754,300 ($580,300 in salaries and $174,000 for PERS).  Net Income per student would decrease by 
$80 per student. 
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Salaries and Benefit Comparison to other Charter schools
% of Total Revenue

Somerset Doral Pinecrest
Sports Leadership 
and Management

Teacher Salaries 21% 28% 22% 13%
Bonus Teachers 1% 1% 1% 0%
Sped Teacher Salaries 2% 0% 2% 4%
Instructional Aides 
Salaries 3% 2% 3% 2%

Long Term Substitute 
Teacher Salaries 5% 2% 5% 10%

Licensed Admin Salaries 3% 4% 4% 5%
General Admin Salaries 3% 4% 3% 5%
Support Staff Salaries 1% 1% 1% 0%

Total Salaries 39% 42% 41% 40%
Retirement Contributions 
(PERS) 8% 10% 9% 9%
Employee Taxes and 
Benefits 6% 6% 6% 5%

Total Salaries and 
Benefits 53% 58% 55% 54%

% of Total salaries and Benefits

Somerset Doral Pinecrest
Sports Leadership 
and Management

Teacher Salaries 40% 48% 39% 24%
Bonus Teachers 1% 2% 1% 1%
Sped Teacher Salaries 4% 0% 4% 7%

Instructional Aides Salaries 6% 4% 5% 3%

Long Term Substitute 
Teacher Salaries 9% 3% 9% 18%
Bonus Long Term 
Substitute 0% 0% 0% 1%
Licensed Admin Salaries 6% 7% 7% 10%
General Admin Salaries 6% 6% 5% 9%
Support Staff Salaries 1% 1% 1% 1%

Total Salaries 74% 73% 74% 74%
Retirement Contributions 
(PERS) 15% 16% 16% 16%

Employee Taxes and 
Benefits 11% 11% 10% 10%

Total Benefits 26% 27% 26% 26%*Percentages are based on January 2021 financial information

Combined Teacher salaries- Somerset 29%, Doral 33%, Pinecrest 30%, Sports Leadership 27%

79



Average Salary Comparison to other Charter schools
Average Salary by Position

Position Somerset Doral Pinecrest
Sports Leadership and 

Mangement Mater Average
Aftercare - 23,709 24,346 - 37,441 28,499 

Counselor 52,139 59,736 58,325 50,750 54,720 55,134 
Dean 56,000 45,500 49,836 - 61,484 53,205 
General Admin 47,700 35,091 43,266 49,184 39,169 42,882 
IA 15,975 23,168 22,816 28,774 32,897 24,726 
Instructional Coach 53,918 59,935 64,199 65,975 46,000 58,005 
Licensed Admin 80,130 97,488 85,725 90,435 80,736 86,903 
SPED Facilitator 47,170 68,083 62,413 - - 59,222 
Support Staff 24,941 26,114 29,002 28,318 37,030 29,081 
Teacher 44,113 45,603 44,779 46,858 47,553 45,781 
Long Term Sub 33,996 31,271 34,296 35,111 38,814 34,697 
Grand Total 38,908 41,389 40,506 43,852 42,604 41,452 
Teacher budget 45,321 45,808 45,725 45,750 45,750
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Average Salary by Position

ALIANTE LONE MNTN LOSEE NLV SKYE CANYON SKY POINTE STEPHANIE EXEC OFFICE
System 

Average
Presented Charter 

Average

Counselor 52,000 51,987 49,088 50,000 48,000 60,000 - - 52,139 55,134

Dean 55,000 50,000 62,500 - - - 50,000 - 56,000 53,205

General Admin 45,000 37,750 48,147 52,300 44,395 67,750 47,000 37,040 47,700 42,882

IA 16,380 14,805 17,047 15,744 15,540 16,605 15,447 - 15,975 24,726

Instructional Coach 50,268 50,000 61,950 53,500 50,000 - 53,872 - 53,918 58,005

Licensed Admin 76,583 78,333 82,675 85,608 81,733 80,449 70,967 - 80,130 86,903

SPED Facilitator 36,426 55,000 - - 36,426 53,000 55,000 - 47,170 59,222

Support Staff 26,017 26,412 27,190 16,269 24,785 26,638 22,387 - 24,941 29,081

Teacher 42,596 43,360 44,593 43,553 43,582 45,154 44,051 - 44,113 45,781

Long Term Sub 29,455 30,082 38,482 35,357 32,750 32,548 35,746 - 33,996 34,697

Teacher Budget 44,150 44,450 44,950 45,500 44,150 47,550 46,500 - - -
*Average includes a combination of full time and part time staff
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Roster to Budget Variance System Wide

Somerset Budget (Over) Under 

Counselor/Dean 749,250 712,282 (36,968)

General Admin 1,182,589 1,248,414 65,825 

IA 1,472,040 1,516,320 44,280 

Instructional Coach 255,278 496,743 241,465 

Licensed Admin 2,342,769 2,142,282 (200,487)

SPED Facilitator 235,852 405,689 169,837 

Support Staff 2,053,225 1,132,621 (920,604)

Teacher/Long Term Subs 19,549,770 20,738,900 1,189,130 

Grand Total 27,840,774 28,393,251 552,477 

*Per each School’s roster approximately $946,000 of salaries are paid under various State and Federal Grants.
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Roster to Budget Variance by School

Roster Budget (Over) Under 
AlianteCounselor 52,000 52,000 -

Dean 55,000 - (55,000)
General Admin 90,000 122,240 32,240 
IA 196,560 180,000 (16,560)
Instructional Coach 100,535 52,624 (47,911)
Licensed Admin 229,750 243,450 13,700 
SPED Facilitator 36,426 36,863 437 
Support Staff 130,084 48,000 (82,084)
Teacher 2,155,614 2,295,800 140,186 

3,045,969 3,030,977 (14,992)

Lone 
MountainCounselor 51,987 49,705 (2,282)

Dean 50,000 50,000 -
General Admin 75,500 85,506 10,006 
IA 222,480 201,960 (20,520)
Licensed Admin 235,000 291,052 56,052 
SPED Facilitator 55,000 62,400 7,400 
Support Staff 184,884 167,508 (17,376)
Teacher 2,065,297 2,089,150 23,853 

2,940,147 2,997,281 57,134 

Roster to Budget Variance by School

Roster Budget (Over) Under 
LoseeCounselor 147,263 63,760 (83,503)

Dean 125,000 99,000 (26,000)
General Admin 282,178 161,200 (120,978)
IA 209,160 238,680 29,520 
Licensed Admin 582,400 722,220 139,820 
Support Staff 637,347 329,300 (308,047)
Teacher 4,099,402 4,539,950 440,548 

6,082,749 6,154,110 71,361 

NLVCounselor 50,000 127,622 77,622 
General Admin 211,500 181,392 (30,108)

IA 221,760 238,680 16,920 
Instructional Coach 52,000 54,000 2,000 
Licensed Admin 256,825 262,125 5,300 
Support Staff 178,964 104,960 (74,004)
Teacher 2,324,224 2,699,000 374,776 

3,295,273 3,667,779 372,506 
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Roster to Budget Variance by School

Roster Budget (Over) Under 
Skye CanyonCounselor 48,000 52,000 4,000 

General Admin 88,791 84,240 (4,551)
IA 186,480 198,000 11,520 
Instructional Coach 50,000 57,886 7,886 
Licensed Admin 245,200 255,750 10,550 
SPED Facilitator 36,426 36,426 -
Support Staff 123,923 103,020 (20,903)
Teacher 2,042,439 2,075,050 32,611 

2,821,259 2,862,372 41,113 

Sky PointeCounselor 120,000 108,356 (11,644)
General Admin 135,500 199,333 63,833 
IA 265,680 275,400 9,720 
Licensed Admin 482,694 459,906 (22,788)
SPED Facilitator 53,000 72,400 19,400 
Support Staff 596,098 456,596 (139,502)
Teacher 4,743,294 4,659,900 (83,394)

6,396,267 6,231,891 (164,376)

Roster to Budget Variance by School

Roster Budget (Over) Under 
StephanieDean 50,000 50,000 -

General Admin 188,000 145,344 (42,656)
IA 169,920 183,600 13,680 
Instructional Coach 52,743 82,780 30,037 
Licensed Admin 310,900 249,600 (61,300)
SPED Facilitator 55,000 72,800 17,800 
Support Staff 201,924 170,015 (31,909)
Teacher 2,119,501 2,255,250 135,749 

3,147,988 3,209,389 61,401 
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Summary of Presented Information
Unknown as of 2021
• Status of State Grants and continuation of ESSER/CARES Grants

• Current salaries paid under grants is approximately $946,000 or $1,381,000 including PERS and Benefits
• Continuation of Academica Nevada donations equal to $45 per pupil
• Future increases in PERS contribution rates past the 21/22 Fiscal year increase (2 increases in the past 3 years)

Presented Information and additional detail
• Somerset’s forecasted net income for fiscal year 2021 is estimated to be $11.2M or $1,187 per pupil (14% margin).

• Forecasted net income excludes depreciation and the annual PERS unfunded liability adjustment
• Historical per pupil funding is consistent with Doral Academy.  With current trends, Somerset may end the year closer to Pinecrest Academy’s historic per pupil 

funding
• ESSER/CARES grants and Academica Nevada’s donations are the main drivers of the current year increase in per pupil funding over the prior year.

• Across the presented Charters long term substitute percent is as follows, Somerset – 17.8%, Doral – 15.5%, Pinecrest – 20.5% and Sports Leadership – 27.8%
• System wide salaries are under budget by $552K, mostly resulting from North Las Vegas remaining under budget by $372K
• Increasing Salaries by $1,280 per Teacher (451 Teachers) would increase average pay to $2,487 per student or $45,393 average per Teacher.

• The increase in Teacher pay would cost $754,300 or $80 per pupil. 
• Based on each Schools current employee rosters, Somerset has room in their current budget to reallocate unused budgeted amounts across all schools to increase 

teacher pay.

Changes on current year forecast based on an increase in pay and loss of Grants

Net Income % of Revenue
Current forecast 11,200,000 14.3%
Increase pay (754,300) -1.0%
Adjusted forecast 10,445,700 13.3%

PERS increase (139,204) -0.2%
Adjusted forecast 10,306,496 13.2%

Loss of grants (1,381,000) -1.8%
Adjusted forecast 8,925,496 11.4%
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4a – Academic Progress Reports, Campus Recognitions, and 
Updates 
Number of Enclosures: 0 

SUBJECT: Academic Progress Reports
 Action 
 Appointments 
 Approval  
 Consent Agenda 

       X     Information 
 Public Hearing  
 Regular Adoption 

Presenter (s): Board 
Recommendation: 
Proposed wording for motion/action: 

Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 15-20 Minutes 
Background: The principals will provide academic progress reports, campus 
recognitions, and updates on school initiatives.  
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4b – Discussion Regarding Academic Impact on Classroom Ratio 
Number of Enclosures: 0 

SUBJECT: Classroom Ratio 
 Action 
 Appointments 
 Approval  
 Consent Agenda 

       X     Information 
 Public Hearing  
 Regular Adoption 

Presenter (s): Board/System Principals 
Recommendation: 
Proposed wording for motion/action: 

Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 10-15 Minutes 
Background: Following discussion regarding academic impact of classroom size 
during the strategic planning meeting Member Bentham tasked the principal 
cohort to present a recommendation for class size average for elementary, 
middle, and high school grades partnered with the flexibility to have the class 
size be the average in the grade level.  
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4c – Post Sale Bond Presentation 
Number of Enclosures:  
 

 

SUBJECT: Post Sale Bond Presentation 
               Action 
               Appointments 
               Approval  
               Consent Agenda 
       X     Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Trevor Goodsell 
Recommendation:  
Proposed wording for motion/action:  
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 7-10 Minutes 
Background: 
Submitted By: Staff 
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Somerset Academy of Las Vegas

Bond Pricing Overview

May 2021

Paul Jasin   |  Managing  Director
Office   214.373.3911   |   Cell   214.288.7898

paul@spfmuni.com

Steven Adams  |   Managing Director
Office   214.373.3911   |   Cell   214.608.2293

steven@spfmuni.com 
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 On Thursday, April 15, 2021 the underwriters (D.A. Davidson and Robert W. Baird & Co.) priced $33,475,000

Arizona Industrial Development Authority (Somerset Academy of Las Vegas - Aliante and Skye Canyon 

Campus Projects) Education Revenue Bonds, Series 2021A & Series 2021B (Federally Taxable).

 Somerset Academy’s true interest cost is 3.57% on the Series 2021 A&B Bonds.

 As part of the bond issuance process, Somerset Academy (the “Academy”) has been assigned a “BB” bond 

rating from Standard & Poor’s Global Ratings with positive outlook.

 The 2021 Bonds have an 8-year call feature (callable 12/15/2029 @ par).

 The bond transaction closed on May 4, 2021.

Series 2021 Bonds 
Plan of Finance and Pricing Summary

2
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Series 2021 Bonds 
Sources & Uses of Funds

3

Total Issue Sources And Uses 

Delivered 05/04/2021

Tax Exempt, 

Series 2021A

Taxable, 

Series 

2021B

Issue 

Summary

 
Sources Of Funds 
Par Amount of Bonds $33,105,000.00 $370,000.00 $33,475,000.00

Reoffering Premium 1,876,950.20 - 1,876,950.20

 
Total Sources $34,981,950.20 $370,000.00 $35,351,950.20

 
Uses Of Funds 
Total Underwriter's Discount  (1.250%) 413,812.50 4,625.00 418,437.50

Costs of Issuance 248,000.00 250,000.00 498,000.00

Deposit to Debt Service Reserve Fund (DSRF) 1,900,706.64 21,243.36 1,921,950.00

Aliante Campus Acquisit ion 17,672,123.00 - 17,672,123.00

Aliante Campus Improvements 600,000.00 - 600,000.00

Real Estate Costs 47,130.09 92,869.91 140,000.00

Skye Canyon Acquisition 13,397,889.00 - 13,397,889.00

Skye Canyon Campus Improvements 600,000.00 - 600,000.00

Upfront Issuer Fee (0.30% of Par) 99,315.00 1,110.00 100,425.00

Rounding Amount 2,973.97 151.73 3,125.70

 
Total Uses $34,981,950.20 $370,000.00 $35,351,950.20
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Series 2021 Bonds 
Annual Debt Service Requirements – TIC: 3.57%  

4

Net Debt Service Schedule 

Princ. 

Pmt Date Principal Coupon Interest Total P+I DSR Net New D/S

12/15/2021 - - 776,477.36 776,477.36 - 776,477.36

12/15/2022 370,000.00 2.500% 1,264,850.00 1,634,850.00 - 1,634,850.00

12/15/2023 675,000.00 3.000% 1,255,600.00 1,930,600.00 - 1,930,600.00

12/15/2024 695,000.00 3.000% 1,235,350.00 1,930,350.00 - 1,930,350.00

12/15/2025 715,000.00 3.000% 1,214,500.00 1,929,500.00 - 1,929,500.00

12/15/2026 740,000.00 3.000% 1,193,050.00 1,933,050.00 - 1,933,050.00

12/15/2027 760,000.00 3.000% 1,170,850.00 1,930,850.00 - 1,930,850.00

12/15/2028 785,000.00 3.000% 1,148,050.00 1,933,050.00 - 1,933,050.00

12/15/2029 805,000.00 3.000% 1,124,500.00 1,929,500.00 - 1,929,500.00

12/15/2030 830,000.00 3.000% 1,100,350.00 1,930,350.00 - 1,930,350.00

12/15/2031 855,000.00 3.000% 1,075,450.00 1,930,450.00 - 1,930,450.00

12/15/2032 880,000.00 4.000% 1,049,800.00 1,929,800.00 - 1,929,800.00

12/15/2033 915,000.00 4.000% 1,014,600.00 1,929,600.00 - 1,929,600.00

12/15/2034 955,000.00 4.000% 978,000.00 1,933,000.00 - 1,933,000.00

12/15/2035 990,000.00 4.000% 939,800.00 1,929,800.00 - 1,929,800.00

12/15/2036 1,030,000.00 4.000% 900,200.00 1,930,200.00 - 1,930,200.00

12/15/2037 1,075,000.00 4.000% 859,000.00 1,934,000.00 - 1,934,000.00

12/15/2038 1,115,000.00 4.000% 816,000.00 1,931,000.00 - 1,931,000.00

12/15/2039 1,160,000.00 4.000% 771,400.00 1,931,400.00 - 1,931,400.00

12/15/2040 1,205,000.00 4.000% 725,000.00 1,930,000.00 - 1,930,000.00

12/15/2041 1,255,000.00 4.000% 676,800.00 1,931,800.00 - 1,931,800.00

12/15/2042 1,305,000.00 4.000% 626,600.00 1,931,600.00 - 1,931,600.00

12/15/2043 1,360,000.00 4.000% 574,400.00 1,934,400.00 - 1,934,400.00

12/15/2044 1,410,000.00 4.000% 520,000.00 1,930,000.00 - 1,930,000.00

12/15/2045 1,470,000.00 4.000% 463,600.00 1,933,600.00 - 1,933,600.00

12/15/2046 1,525,000.00 4.000% 404,800.00 1,929,800.00 - 1,929,800.00

12/15/2047 1,590,000.00 4.000% 343,800.00 1,933,800.00 - 1,933,800.00

12/15/2048 1,650,000.00 4.000% 280,200.00 1,930,200.00 - 1,930,200.00

12/15/2049 1,715,000.00 4.000% 214,200.00 1,929,200.00 - 1,929,200.00

12/15/2050 1,785,000.00 4.000% 145,600.00 1,930,600.00 - 1,930,600.00

12/15/2051 1,855,000.00 4.000% 74,200.00 1,929,200.00 (1,921,950.00) 7,250.00

Total $33,475,000.00 - $24,937,027.36 $58,412,027.36 (1,921,950.00) $56,490,077.36
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Series 2021 Bonds 
Annual Debt Service Requirements

5

 Somerset Academy will make monthly 

contributions towards its debt service 

payments.

 The initial monthly debt service 

contribution will begin in September 

2021.

 The maximum monthly payment is 

$194,119.

 The maximum annual payment is 

$1,933,000.

Notes:

Debt Payments are based on monthly payments made to the trustee.

Debt Bond Bond Total Fiscal Year

Payment Principal Interest Monthly Total

Date Payment Payment Debt Payment Debt Payments

6/1/2021 -$                  -$                   -$                  

7/1/2021 -                    -                    -                    

8/1/2021 -                    -                    -                    

9/1/2021 -                    194,119.34         194,119.34        

10/1/2021 -                    194,119.34         194,119.34        

11/1/2021 -                    194,119.34         194,119.34        

12/1/2021 -                    194,119.34         194,119.34        

1/1/2022 30,833.33          105,404.17         136,237.50        

2/1/2022 30,833.33          105,404.17         136,237.50        

3/1/2022 30,833.33          105,404.17         136,237.50        

4/1/2022 30,833.33          105,404.17         136,237.50        

5/1/2022 30,833.33          105,404.17         136,237.50        

6/1/2022 30,833.33          105,404.17         136,237.50        1,593,902.36      

7/1/2022 30,833.33          105,404.17         136,237.50        

8/1/2022 30,833.33          105,404.17         136,237.50        

9/1/2022 30,833.33          105,404.17         136,237.50        

10/1/2022 30,833.33          105,404.17         136,237.50        

11/1/2022 30,833.33          105,404.17         136,237.50        

12/1/2022 30,833.33          105,404.17         136,237.50        

1/1/2023 56,250.00          104,633.33         160,883.33        

2/1/2023 56,250.00          104,633.33         160,883.33        

3/1/2023 56,250.00          104,633.33         160,883.33        

4/1/2023 56,250.00          104,633.33         160,883.33        

5/1/2023 56,250.00          104,633.33         160,883.33        

6/1/2023 56,250.00          104,633.33         160,883.33        1,782,725.00      

7/1/2023 56,250.00          104,633.33         160,883.33        

8/1/2023 56,250.00          104,633.33         160,883.33        

9/1/2023 56,250.00          104,633.33         160,883.33        

10/1/2023 56,250.00          104,633.33         160,883.33        

11/1/2023 56,250.00          104,633.33         160,883.33        

12/1/2023 56,250.00          104,633.33         160,883.33        

1/1/2024 57,916.67          102,945.83         160,862.50        

2/1/2024 57,916.67          102,945.83         160,862.50        

3/1/2024 57,916.67          102,945.83         160,862.50        

4/1/2024 57,916.67          102,945.83         160,862.50        

5/1/2024 57,916.67          102,945.83         160,862.50        

6/1/2024 57,916.67          102,945.83         160,862.50        1,930,475.00      

Monthly Debt Payments
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Series 2021 Bonds 
Lease Payments vs. Bond Payments 

6

6/30/2022 1,348,748 960,000 1,593,902 714,846 714,846

6/30/2023 1,366,344 1,020,341 1,782,725 603,960 1,318,806

6/30/2024 1,429,577 1,067,341 1,930,475 566,443 1,885,249

6/30/2025 1,461,028 1,090,914 1,929,925 622,017 2,507,266

6/30/2026 1,493,171 1,114,914 1,931,275 676,810 3,184,076

6/30/2027 1,526,020 1,139,442 1,931,950 733,512 3,917,588

6/30/2028 1,559,593 1,164,510 1,931,950 792,153 4,709,741

6/30/2029 1,593,904 1,190,129 1,931,275 852,758 5,562,499

6/30/2030 1,628,970 1,216,312 1,929,925 915,357 6,477,856

6/30/2031 1,664,807 1,243,071 1,930,400 977,478 7,455,334

Notes:

1. Per the Executed Lease Agreements. 

2. Based on annualized monthly Payments.

Fiscal Year 

End

Aliante Lease 

Payments 
(1)

Series 2021A&B 

Debt Service 
(2)

Annual Savings 

from Bond Issue

Cumulative 

Savings

Skye Canyon 

Lease Payments 
(1)
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Aggregate System Overview 
Somerset Academy Aggregate Fiscal Year Debt Service

7

Notes:
(1)  Debt Payments are based on monthly payments made to the trustee.

Net Net Net Net

Fiscal Principal Interest Series 2021A&B Fiscal Principal Interest Series 2019A&B Principal Interest Series 2018A Principal Interest Series 2015A Fiscal

Year End Payments Payments Debt Service
 1

Year End Payments Payments Debt Service
 1

Payments Payments Debt Service
 1

Payments Payments Debt Service
 1

Year End Total

6/30/2021 -$                        -$                        -$                        6/30/2021 220,000$           633,063$           853,063$           810,000$           2,347,375$       3,157,375$       845,000$           1,969,513$       2,814,513$       6/30/2021 6,824,950$       

6/30/2022 185,000             1,408,902         1,593,902         6/30/2022 230,000             622,719             852,719             847,500             2,310,925         3,158,425         877,500             1,935,713         2,813,213         6/30/2022 8,418,259         

6/30/2023 522,500             1,260,225         1,782,725         6/30/2023 240,000             613,344             853,344             885,000             2,272,788         3,157,788         912,500             1,900,613         2,813,113         6/30/2023 8,606,969         

6/30/2024 685,000             1,245,475         1,930,475          6/30/2024 250,000             604,344             854,344             927,500             2,232,963         3,160,463         950,000             1,864,113         2,814,113         6/30/2024 8,759,394         

6/30/2025 705,000             1,224,925         1,929,925         6/30/2025 260,000             594,969             854,969             970,000             2,191,225         3,161,225         987,500             1,826,113         2,813,613         6/30/2025 8,759,731         

6/30/2026 727,500             1,203,775         1,931,275         6/30/2026 270,000             585,219             855,219             1,012,500         2,147,575         3,160,075         1,025,000         1,786,613         2,811,613         6/30/2026 8,758,181         

6/30/2027 750,000             1,181,950         1,931,950         6/30/2027 280,000             575,094             855,094             1,060,000         2,102,013         3,162,013         1,072,500         1,740,388         2,812,888         6/30/2027 8,761,944         

6/30/2028 772,500             1,159,450         1,931,950         6/30/2028 290,000             564,594             854,594             1,110,000         2,054,313         3,164,313         1,127,500         1,686,763         2,814,263         6/30/2028 8,765,119         

6/30/2029 795,000             1,136,275         1,931,275         6/30/2029 300,000             553,719             853,719             1,160,000         2,004,363         3,164,363         1,185,000         1,630,388         2,815,388         6/30/2029 8,764,744         

6/30/2030 817,500             1,112,425         1,929,925         6/30/2030 312,500             542,469             854,969             1,215,000         1,952,163         3,167,163         1,245,000         1,571,138         2,816,138         6/30/2030 8,768,194         

6/30/2031 842,500             1,087,900         1,930,400         6/30/2031 327,500             528,750             856,250             1,277,500         1,894,375         3,171,875         1,305,000         1,508,888         2,813,888         6/30/2031 8,772,413         

6/30/2032 867,500             1,062,625         1,930,125         6/30/2032 345,000             512,375             857,375             1,342,500         1,830,500         3,173,000         1,370,000         1,443,638         2,813,638         6/30/2032 8,774,138         

6/30/2033 897,500             1,032,200         1,929,700         6/30/2033 362,500             495,125             857,625             1,410,000         1,763,375         3,173,375         1,440,000         1,375,138         2,815,138         6/30/2033 8,775,838         

6/30/2034 935,000             996,300             1,931,300         6/30/2034 380,000             477,000             857,000             1,482,500         1,692,875         3,175,375         1,512,500         1,303,138         2,815,638         6/30/2034 8,779,313         

6/30/2035 972,500             958,900             1,931,400         6/30/2035 400,000             458,000             858,000             1,560,000         1,618,750         3,178,750         1,587,500         1,227,513         2,815,013         6/30/2035 8,783,163         

6/30/2036 1,010,000         920,000             1,930,000         6/30/2036 420,000             438,000             858,000             1,640,000         1,540,750         3,180,750         1,665,000         1,148,138         2,813,138         6/30/2036 8,781,888         

6/30/2037 1,052,500         879,600             1,932,100         6/30/2037 442,500             417,000             859,500             1,722,500         1,458,750         3,181,250         1,750,000         1,063,822         2,813,822         6/30/2037 8,786,672         

6/30/2038 1,095,000         837,500             1,932,500         6/30/2038 465,000             394,875             859,875             1,810,000         1,372,625         3,182,625         1,840,000         974,134             2,814,134         6/30/2038 8,789,134         

6/30/2039 1,137,500         793,700             1,931,200         6/30/2039 487,500             371,625             859,125             1,905,000         1,282,125         3,187,125         1,935,000         879,834             2,814,834         6/30/2039 8,792,284         

6/30/2040 1,182,500         748,200             1,930,700         6/30/2040 515,000             347,250             862,250             2,005,000         1,186,875         3,191,875         2,035,000         780,666             2,815,666         6/30/2040 8,800,491         

6/30/2041 1,230,000         700,900             1,930,900         6/30/2041 542,500             321,500             864,000             2,107,500         1,086,625         3,194,125         2,137,500         676,372             2,813,872         6/30/2041 8,802,897         

6/30/2042 1,280,000         651,700             1,931,700         6/30/2042 570,000             294,375             864,375             2,215,000         981,250             3,196,250         2,247,500         566,825             2,814,325         6/30/2042 8,806,650         

6/30/2043 1,332,500         600,500             1,933,000         6/30/2043 600,000             265,875             865,875             2,327,500         870,500             3,198,000         2,362,500         451,641             2,814,141         6/30/2043 8,811,016         

6/30/2044 1,385,000         547,200             1,932,200         6/30/2044 630,000             235,875             865,875             2,445,000         754,125             3,199,125         2,482,500         330,563             2,813,063         6/30/2044 8,810,263         

6/30/2045 1,440,000         491,800             1,931,800         6/30/2045 662,500             204,375             866,875             2,570,000         631,875             3,201,875         2,620,000         203,334             2,823,334         6/30/2045 8,823,884         

6/30/2046 1,497,500         434,200             1,931,700         6/30/2046 697,500             171,250             868,750             2,702,500         503,375             3,205,875         1,347,500         69,059               1,416,559         6/30/2046 7,422,884         

6/30/2047 1,557,500         374,300             1,931,800         6/30/2047 732,500             136,375             868,875             2,842,500         368,250             3,210,750         -                           -                           -                           6/30/2047 6,011,425         

6/30/2048 1,620,000         312,000             1,932,000         6/30/2048 770,000             99,750               869,750             2,990,000         226,125             3,216,125         -                           -                           -                           6/30/2048 6,017,875         

6/30/2049 1,682,500         247,200             1,929,700         6/30/2049 810,000             61,250               871,250             1,532,500         76,625               1,609,125         -                           -                           -                           6/30/2049 4,410,075         

6/30/2050 1,750,000         179,900             1,929,900         6/30/2050 415,000             20,750               435,750             -                           -                           -                           -                           -                           -                           6/30/2050 2,365,650         

6/30/2051 1,820,000         109,900             1,929,900         6/30/2051 -                           -                           -                           -                           -                           -                           -                           -                           -                           6/30/2051 1,929,900         

6/30/2052 927,500             37,100               964,600             6/30/2052 -                           -                           -                           -                           -                           -                           -                           -                           -                           6/30/2052 964,600             

Total 33,475,000$     24,937,027$     58,412,027$     13,227,500$     12,140,906$     25,368,406$     47,885,000$     42,755,450$     90,640,450$     39,865,000$     31,914,050$     71,779,050$     Total 246,199,934$  

Series 2021 Bonds Series 2019 Bonds Series 2018 Bonds Series 2015 Bonds

Total all SeriesMonthly Base Rent Payments on FY Basis Monthly Base Rent Payments on FY Basis Monthly Base Rent Payments on FY Basis Monthly Base Rent Payments on FY Basis 
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Series 2021 Bonds 
Comparable Transactions

8

School Somerset Academy Lutz Preparatory School, Inc Mater Academy Pinecrest Academy of Nevada Doral Academy of Nevada Spokane International Academy Vega Collegiate Academy Charter Day School, Inc.

Par

Deal Type Negotiated Negotiated

Rating

Debt Coverage Covenant 1.10x  1.10x  1.10x 

Days Cash on Hand 40 Days 90 Days  40 Days  40 Days 60 Days 75 Days 45 Days

Senior Stifel Nicolaus Ziegler Cap Mkts

Date*** 5/4/2021 2/4/2021 2/3/2021 12/3/2020

Year Cpn % Yld % Spread Cpn % Yld % Spread Cpn % Yld % Cpn % Yld % Cpn % Yld % Cpn % Yld % Spread Cpn % Yld % Spread Cpn % Yld %

2020

2021

2022 2.500 2.500 + 233 4.375 4.375 + 423

2023 5.250 5.250 + 504

2024 4.000 4.000 + 384 3.500 3.500 + 317

2025 3.000 3.000 + 254 4.000 1.950 + 161

2026 4.000 2.110 + 166 4.500 4.500 + 404

2027 4.000 2.290 + 171

2028 5.375 5.375 + 482 4.000 2.470 + 177

2029 4.000 2.640 + 180

2030 4.000 3.500 + 255 4.000 3.250 + 230 4.000 2.900 + 203

2031 3.000 2.650 + 168 4.000 2.250 + 152

2032

2033

2034 5.000 2.940 + 205

2035 5.000 3.390 + 239

2036

2037

2038

2039

2040 5.000 4.000 + 249 5.000 3.800 + 229 5.000 3.420 + 201 4.000 3.570 + 213

2041 4.000 3.020 + 162.00 4.000 2.790 + 160

2042

2043

2044

2045 5.000 3.760 + 239

2046

2047

2048

2049

2050 5.000 4.250 + 252 5.000 4.050 + 232 5.000 3.630 + 201 5.000 3.830 + 216

2051 4.000 3.220 + 162.00 4.000 2.980 + 160 5.000 3.430 + 205

2052

2053

2054

2055 5.000 3.180 + 239

2056 4.000 3.080 + 170 5.000 3.940 + 226

2057

2058

2059

2060

2061 5.00 3.53 + 215

All spreads based off of the standard "AAA" MMD unless otherw ise noted.

* Taxable maturities. Spreads are based off of the treasury yield curve.

** Required coverage ratio is dependent on the amount of Days Cash on Hand

***Date priced and aw arded

 6/1/2028 @ 102% 

 **1.00X 

Piper Sandler

Spread

 Public Finance Authority 

$37,055,000

Ba1 / NR / NR

 40 Days 

Spread 

Negotiated

Baird & D.A. Davidson

10/7/2020

Spread 

 7/15/2028 @ par 

Spread 

 Arizona Industrial Development 

Authority 

$19,085,000

NR / BB+ / NR

 7/15/2028 @ par 

Negotiated

Baird & D.A. Davidson

10/1/2020

 Arizona Industrial Development 

Authority 

D.A. Davidson & Baird

10/8/2020

12/1/2027 @ 103%

 1.10x   **1.10x 

Negotiated

Ba2 / NR / NR Ba2 / NR / NRNR / BB+ / NR

7/1/2031 @ par

 Washington Housing Finance 

Commission 

$18,600,000

 Colorado Educational and Cultural 

Facilities Authority 

$12,665,000

 Arizona Industrial Development 

Authority 

$1,384,000

Callable

Issuer

$15,235,000

 Capital  Trust Agency 

 1.10x 

Ziegler Cap Mkts

3/10/2021

D.A Davidson & Baird

 1.10x 

 12/15/2028 @ par  12/15/2029 @ par 

Negotiated

NR / BB / NR

2/1/2028 @ par

 Arizona Industrial Development 

Authority 

$33,310,000

NR / BB / NR

Negotiated

$6,765,000

Negotiated

Baa2 / NR / NR
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Series 2021 Bonds 
Forecast (System)

9

Footnotes:

1. Projections for the 2020-21 School 

year based adopted budget by School.

2. Assumes a full year of lease 

payments in 2021 for NLV, Skye 

Canyon, & Aliante.  Lease Payments 

beyond 2021 are only for NLV.

3. Assumes Assessment/HOA/SID 

payment for Skye Canyon Campus.

4. Payments represent monthly 

payments to the trustee. 

5. Systemwide Operating Expenses plus 

Systemwide Annual Facilities Lease 

expense, Series 2015, 2018, 2019, & 

2021 interest expense.

6. Beginning Cash reflects FY 2020 

audited unrestricted balance (system-

wide).

Financial Forecast

Somerset Projected Projected Projected Projected Projected Projected

Academic School Year 2020-2021 2021-2022 2022-2023 2023-2024 2024-2025 2025-2026

Total Enrollment 
(1)

9,614 9,866 10,000 10,076 10,086 10,086

Projected Revenue Per Student 7,185$                   7,397$                   7,442$                   7,538$                   7,652$                   7,751$                   

Revenues
(1)

State Base Revenue 69,076,590$         72,978,802$         74,417,500$         75,957,853$         77,174,528$         78,180,059$         

NSLP 1,997,918             2,091,641             2,132,835             2,155,184             2,158,797             2,158,797             

Special Ed Funding (Part B) 967,100                 1,058,300             1,113,800             1,121,775             1,122,783             1,122,783             

SPED Discretionary Unit 3,013,280             4,110,940             4,341,034             4,374,709             4,379,260             4,379,260             

Gifted and Talented Education (GATE) 585,620                 623,344                 628,910                 629,751                 629,751                 

Other 606,550                 181,240                 183,640                 185,320                 185,320                 184,840                 

Total Revenues 75,661,438$         81,006,543$         82,812,153$         84,423,751$         85,650,439$         86,655,490$         

Expenses
(1) 

Total Payroll/Benefits and Related 43,831,601$         47,201,786$         48,794,460$         50,286,902$         51,398,141$         52,469,387$         

Total Operations 14,544,764           15,341,473           15,508,712           15,211,117           15,149,918           15,225,864           

Total Facilities 3,630,834             3,152,649             3,255,014             3,357,914             3,461,179             3,566,556             

Total Expenses 62,007,199$         65,695,908$         67,558,186$         68,855,933$         70,009,238$         71,261,807$         

Net Available for Debt Service 13,654,239$         15,310,635$         15,253,967$         15,567,818$         15,641,201$         15,393,683$         

Lease Payment
(2)

2,651,817             556,784                 573,487                 590,692                 608,413                 626,665                 

Assessments/HOA/SID
(3)

27,000                   -                               -                               -                               -                               -                               

Series 2015A Principal 845,000                 877,500                 912,500                 950,000                 987,500                 1,025,000             

Series 2015A Interest 1,969,513             1,935,713             1,900,613             1,864,113             1,826,113             1,786,613             

Series 2018A Principal 810,000                 847,500                 885,000                 927,500                 970,000                 1,012,500             

Series 2018A Interest 2,347,375             2,310,925             2,272,788             2,232,963             2,191,225             2,147,575             

Series 2019A Principal 52,500                   170,000                 240,000                 250,000                 260,000                 270,000                 

Series 2019A Interest 621,688                 619,719                 613,344                 604,344                 594,969                 585,219                 

Series 2019B Principal 167,500                 60,000                   -                               -                               -                               -                               

Series 2019B Interest 11,375                   3,000                      -                               -                               -                               -                               

Series 2021A Principal -                               -                               337,500                 685,000                 705,000                 727,500                 

Series 2021A Interest -                               1,398,599             1,255,600             1,245,475             1,224,925             1,203,775             

Series 2021B Principal -                               185,000                 185,000                 -                               -                               -                               

Series 2021B Interest -                               10,303                   4,625                      -                               -                               -                               

Total Net Debt Service Payments 
(4)

9,503,767             8,975,043             9,180,456             9,350,086             9,368,144             9,384,846             

Debt Service Coverage (Annual Debt Service) 1.44 x 1.71 x 1.66 x 1.66 x 1.67 x 1.64 x

Maximum Annual Debt Service 8,823,884$           8,823,884$           8,823,884$           8,823,884$           8,823,884$           8,823,884$           

Debt Service Coverage (MADS) 1.55 x 1.74 x 1.73 x 1.76 x 1.77 x 1.74 x

Systemwide Operating Expenses
(5)

69,608,966$         72,530,951$         74,178,642$         75,393,519$         76,454,882$         77,611,653$         

Beginning Unrestricted Cash
 (6)

23,406,296           27,556,768           33,892,360           39,965,872           46,183,604           52,456,661           

Operating Surplus of the System 4,150,472             6,335,592             6,073,511             6,217,732             6,273,057             6,008,837             

Total Ending Cash 27,556,768           33,892,360           39,965,872           46,183,604           52,456,661           58,465,497           

Days Cash on Hand 144                         171                         197                         224                         250                         275                         

Days Cash on Hand Calculation
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Series 2021 Bonds
Summary of Bond Covenants

10

The Somerset Academy is subject to certain bond covenants which include:

Additional Bonds Test – One of the following two tests must be passed (A&B or C):

A) Historical Coverage on Outstanding Debt – Officer’s Certificate stating that, for the most recently

completed Fiscal Year or for any consecutive 12 months out of the most recent 18 months immediately

preceding the issuance additional debt, achieve a Debt Service Coverage Ratio equal to at least 1.1:1.0; and,

B) Projected Coverage for Additional Debt – Delivery of a report of an Independent Consultant stating that

the estimated Maximum Annual Debt Service on all Indebtedness (existing and proposed) is less than 20%

of estimated Pledged Revenues for the most recent Fiscal Year for which a budget has been adopted.

C) Alternate Coverage for Additional Debt – In lieu of the requirements above, Officer’s Certificate stating

that, based on the audited results of the operations for the most recently completed Fiscal Year, the Net

Income Available for Debt Service is equal at least 1.10 times Maximum Annual Debt Service on

Indebtedness then outstanding as well as the Long-Term Indebtedness proposed to be issued.

Debt Service Coverage

Somerset Academy shall maintain Net Income Available for Debt Service in an amount equal to at least 1.10

times Annual Debt Service Requirements on all Obligated Group Indebtedness then outstanding.

Days Cash on Hand

Somerset Academy shall maintain unrestricted Cash on Hand in its operation fund sufficient to cover at least

forty (40) days of the Borrower’s Operating Expenses.
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10-Year History of Municipal Bond Interest Rates 
Revenue Bond Buyer Index

11

History of Municipal Interest Rates (Revenue Bond Index)

2.00

2.50

3.00

3.50

4.00

4.50

5.00

5.50

6.00

6.50

Apr-11 Apr-12 Apr-13 Apr-14 Apr-15 Apr-16 Apr-17 Apr-18 Apr-19 Apr-20

Bond Buyer Revenue Bond Index

Revenue

Current 2.70

Minimum 2.44

Average 4.15

Maximum 5.61

% of Time Higher 93.49%
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4d – 10th Anniversary Celebration 
Number of Enclosures:  
 

 

SUBJECT: 10th Anniversary Celebration 
       X     Action 
               Appointments 
               Approval  
               Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Board 
Recommendation:  
Proposed wording for motion/action:  
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 7-10 Minutes 
Background: Discussion regarding the 10th anniversary celebration. 
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4e – Discussion and Possible Action Regarding the Purchase of 
Property Adjacent to Sky Pointe Campus  
Number of Enclosures:  
 

 

SUBJECT: Property Adjacent to Sky Pointe Campus 
       X     Action 
               Appointments 
               Approval  
               Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Clayton Howell/Ryan Reeves 
Recommendation:  
Proposed wording for motion/action:  
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 7-10 Minutes 
Background: 
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 

Supporting Document 

Meeting Date: May 18, 2021 
Agenda Item: 4f – Discussion Regarding 2021/2022 Board Meeting Schedule 
and Work Session Schedule 
Number of Enclosures: 1 
 

 

SUBJECT: Board Meeting and Work Session Schedule 
       S     Action 
               Appointments 
               Approval  
               Consent Agenda 
               Information 
               Public Hearing  
               Regular Adoption 

 

Presenter (s): Gary McClain 
Recommendation:  
Proposed wording for motion/action:  
 
Fiscal Impact: N/A 
Estimated Length of time for consideration (in minutes): 3-5 Minutes 
Background: The Board will discuss and possible approve a regular date for 
Board and Strategic Planning meetings. The proposed board meeting schedule is 
the first Tuesday every other month. 
Submitted By: Staff 
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SOMERSET ACADEMY OF LAS VEGAS 
 
 

2021/2022 Board Meeting Schedule 
 

 
August 3, 2021 
October 5, 2021 

December 7, 2021 
February 8, 2022 

April 5, 2022 
June 7, 2022 

 
Work Session 

January/February 
June/July 
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